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ii) research and other original scholarly activities, and professional activities; and iii) other 
contributions to the University and scholarly communities. 
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director, or dean where there are no departments, no later than 60 days after the initial appointment. 
 

4.1.3.3 At the time of consideration for reappointment the staff member shall provide the chair, director, or 
dean when there are no departments, with the necessary information and documentation to 
establish that the criteria for reappointment have been met. It is the resr5 Tc 0.011 0,/.1i
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after receiving the said recommendation or request, giving the reasons for his or her decision. 
 

4.3.7 The recommendation from the dean to the President to establish a statutory selection committee 
shall include a brief report of the membership of, and the procedures followed by, relevant 
departmental and faculty committees that considered this promotion, including any changes in the 
j
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provisions of Section 4.4.3). 
 

4.4.6 After receiving a a4
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University Tenure Committee: Membership 
 

5.28 The dean of each faculty shall appoint one or more University Tenure Committees; the number of 
University Tenure Committees shall be decided upon by the dean and shall be sufficient to deal with 
the year’s cohort of tenure candidates. Each University Tenure Committee shall, in addition to the 
dean, consist of five members. 

 
5.28.1 The dean shall appoint the first two members of each University Tenure Committee from a list of six 

tenured members of the faculty (the “faculty list”). The faculty shall determine the manner in which 
the members of the faculty list are selected. Membership of the faculty list shall be for a two-year 
renewable term. 

 
5.28.2   The Secretary-General or her or his
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5.32.11.1 If the first three external evaluators conta tt
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candidate’s research, teaching or other contributions to the University and scholarly communities, it 
may, at its discretion, seek further information from the chairs of the departments or the deans of 
faculties without departments in which the candidate has been appointed. 

 
5.46.2 If, after considering the candidate’s tenure dossier and the Departmental Tenure Committee 

report, the University Tenure Committee is unable to recommend tenure because of lack of 
information on the candidate's research and other scholarly work it may, at its discretion, seek the 
opinion of one or more additional external evaluators from the agreed-to list. 

 
5.46.3    The information received under Section 5.46.1 and 5.46.2 shall be added to the candidate’s tenure 

dossier and the chair of the University Tenure Committee shall transmit a copy of the information to the 
chair of the Departmental Tenure Committee and the candidate.  The candidate may prepare a written 
response which shall be included in her or his tenure dossier. 

 
5.47 If, after considering the candidate’s tenure dossier and the Departmental Tenure Committee report, 

the University Tenure Committee is tending towards making a recommendation that differs from the 
recommendation of the Departmental Tenure Committee or that is negative to the candidate, or 
both, it shall notify in writing, both the candidate and the chair of the Departmental Tenure 
Committee of its proposed recommendation and the reasons therefore, and each of them, 
accompanied by an advisor if they wish, shall be given the opportunity to address the University 
Tenure Committee in the presence of each other prior to its arriving at its final recommendation to 
the President. Any new document to be submitted at such a meeting shall be distributed to all those 
who will be present at the meeting, at least 2 days prior to the meeting, by the party submitting it. 

 
5.47.1 When the chair of the Departmental Tenure Committee addresses the University Tenure Committee, 

under the provisions of Section 5.47, under circumstances where the chair is of the same opinion as 
that expressed in a minority report of the Departmental Tenure Committee, the chair shall be 
accompanied by another member of the Departmental Tenure Committee representing the majority 
opinion who may also address the University Tenure Committee. 

 
5.47.2 If, after having provided the candidate and the Departmental Tenure Committee with the opportunity 

to address it in accordance with Sections 5.47 and 5.47.1, the University Tenure Committee 
concludes that the criteria for the grant of tenure, set out in Section 5.10, have been met by the 
candidate, it shall recommend to the President that the candidate be granted tenure, giving its 
reasons in writing. 

 
5.47.3 If, after having provided the candidate and the Departmental Tenure Committee with the opportunity 

to address it in accordance with Sections 5.47 and 5.47.1, the University Tenure Committee 
concludes that the criteria for the grant of tenure, set out in Section 5.10, have not been met by the 
candidate, it shall recommend to the President that the candidate not be granted tenure, giving its 
reasons in writing. 

 
5.48 In respect of each candidate, the University Tenure Committee shall communicate its final report and 

recommendations to the Secretary-General as soon as possible but no later than April 30 of the year 
of consideration on forms provided by the University Secretariat. The final report and 
recommendations shall inclG10.54d
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of the candidate’s tenure dossier, the report of the Departmental Tenure Committee and the report of 
the University Tenure Committee. 

 
5.50.1 If the President or her or his delegate decides to recommend a candidate for tenure, she or he shall 

present the recommendation, together with the recommendation of the University Tenure Committee, 
forthwith to the Board of Governors for final decision. The Board is not required to hear further 
evidence or representations. 

 
5.50.2 If the President or her or his delegate is tending towards accepting the negative recommendation of 

the University Tenure Committee, the President or her or his delegate, prior to reaching a final 
decision, shall notify the candidate in writing that she or he is also tending to a negative decision and 
shall provide the candidate with written reasons and an opportunity to appear before her or him, 
accompanied by an advisor if the candidate wishes, to address the University Tenure Committee 
report.  Under these circumstances, the two week delay provided for in Section 8.5 of the regulations 787 0 Td
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decision under Section 8.13.2. 
 

Should a member of the subcommittee be replaced during the course of a particular instance, the 
committee shall recommence its consideration de novo of that particular instance but shall not be 
required to reconsider any proceeding had in any prior instance or instances in that appeal. 

 
8.9 The appeal is held to be abandoned if the delays prescribed in Sections 8.6 and 8.8.1 are not 

observed by the appellant. 
 

8.10 As soon as the subcommittee is formed, it shall make a preliminary determination as to whether: 
 

a) the appellant has the necessary qualifications under Section 8.5 to formulate an appeal; 
 

b) the notice of appeal conforms formally with Section 8.8.1; and 
 

c) the appellant has observed the delays prescribed in Sections 8.6 and 8.8.1. 
 

If the subcommittee makes a determination adverse to the appellant under a), b), or c) above, it 
shall declare the appeal abandoned. 

 
8.11.1 The subcommittee having determined that the appeal has not been abandoned, the chair shall 

invite, by written notice, the appellant and the President to file an agreement, signed by the 
appellant and by the President on behalf of the University, to the effect that the decision of the 
subcommittee shall be final and binding on the appellant and on the University. 

 
8.11.2 If such agreement, duly signed as prescribed in Section 8.11.1, is not filed with the Secretary-

General within two weeks of the invitation aforesaid, no further proceedings in the appeal shall be 
taken and the subcommittee is discharged. 
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8.13.2 If the subcommittee finds that the decision appealed from is tainted with bias or inconsistent with the 
existing record of the case or established practice, the subcommittee shall proceed to consider the 
case on its merits and shall render a final decision. 

 
8.13.3 In the case of an appeal on reappointment the subcommittee shall not have power to reappoint 

the appellant for a longer period of time than that of the full term of the appellant’s current 
appointment. 

 
8.14 The subcommittee shall report its decision on the appeal in matters falling under Section 8.13.2 or its 

decision to refer the case back in matters falling under Section 8.13.1, as soon as reasonably possible 
and at the latest, three months after the filing of the notice of appeal under Section 8.8.1; in matters 
falling under Section 8.13.1, the reference shall be completed and the subcommittee’s final decision 
rendered within t
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9.5 No disciplinary proceedings may be initiated against a staff member for failure in the performance of 
duties under Sections 9.8 or 9.9 by reason of a physical or emotional disability, if such a staff member 
has been accepted under the Long Term Disability Plan in respect of such disability. 

 
A Dean’s Recommendation of Reprimand or Disciplinary Measure 

 
9.6 If a dean believes that a reprimand or a disciplinary measure may be warranted, the dean shall so notify 

the staff member in writing, giving substantive written reasons deemed fyn
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 a) Disregard the dean’s recommendation of dismissal and decide against the imposition of other 
disciplinary measures. The President shall notify the dean and the staff member to this effect and 
expunge the record of the case; 

 
 b) Recommend reprimand or suspension or other disciplinary measures and notify the staff member 

and the dean to this effect and return the process to Section 9.8.3; or 
 
 c) Notify the staff member and the dean in writing that the staff member is dismissed, stating complete 

and substantive reasons. The dismissal shall take effect on a date specified in the letter. The staff 
member’s salary and benefits will terminate 10 working days from the da
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i) failure to follow proper procedures; 
 

ii) bias; or 
 

iii) inconsistency of the decision with the existing record of the case or with established University nTc 0 Tw 0.787o0 Td
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12.1 If a staff member has filed a request for disciplinary hearing under Section 9.8.3.1 the Secretary-
General shall promptly submit the request to the chair of the Committee on Staff Grievances and 
Disciplinary Procedures, who shall, as expeditiously as possible, convene the hearing committee 
pursuant to Sece5 Tc -0.005 Tw 2 0 Td
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12.7 Upon receiving the committee’s recommendation under Section 12.6 the President shall either: 
 

12.7.1 a) Decide not to impose any disciplinary measure and so notify the staff member and the dean in 
writing, all written documents pertaining to the case to be expunged from the record; or 

 
12.7.2 b) Confirm the disciplinary measure or measures described under Section 9.8.3, or any other 

measure recommended by the committee. 
 

12.8 The President shall inform the staff member, the committee, and the dean of the decision, in writing, 
giving complete and substantive reasons. 

 
12.9 Within 10 working days of receipt of the letter provided for in Section 12.8, the staff member may 

respond to the President, giving notice that the staff member will refer the matter to arbitration under 
Section 13. 

 
The President’s Power to Delegate 

 
12.10 The President may, by written notice to the record of the case with a copy to the staff member, 

delegate any or(r)Tj
0.387eTj
0.507 0 Td
(t)siw 0.227 0 Td
(t)Tj
0.387eTa (h)0.6 (e)] Td
(D)Tj
<u MC 
/P <</MCID 9 >>BDC 
/TT1 ii o d



Regulations Relating 



Regulations Relating to the Employment of Academic Staff 29  

the same after the President has sought the advice of Senate at a special meeting of Senate. 
 

Section 15 – Effective Date and Transitional Provisions 
 

15.1 The effective date of these regulations shall be the day following their adoption by the Board of 
Governors. 

 



Regulations Relating to the Employment of Academic Staff

n

g



Regulations Relating to the Employment of Academic Staff 31  

Senate 
Board of Governors 

February 27, 1991 
March 18, 1991 

Minute 92 
Minute 7810 

Senate 
Board of Governors 

May 18, 1994 
May 30, 1994 

Minute 155 
Minute 8150 

Executive Committee October 24, 1994 Minute 8357 

Senate 
Executive Committee 

February 1, 1995 
March 6, 1995 

Minute 73 
Minute 8407 

Senate 
Board of Governors 

March 8, 1995 
March 27, 1995 

Minute 86 
Minute 8228 

Senate 
Board of Governors 

December 4, 1996 
January 27, 1997 

Minute 7 
Minute 6 

Senate 
Board of Governors 

March 
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Senate 
Executive Committee  May 19, 2009 

February 11, 2009 
Minute 4.1 

Minute 3 

Senate 
Board of Governors 

May 19, 2010 
May 25, 2010 

Minute IIB.6 
Minute 9.2.4 

Senate 
Board of Governors 

September 22, 2011 
September 27, 2011 

Minute IIB7 
Minute 6 




