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PART I – PURPOSE AND SCOPE 
 

1. McGill’s Policy against Sexual Violence (“the Policy”) establishes that acts of Sexual Violence constitute 
serious misconduct. This document sets the procedures by which Reports of Sexual Violence made 
pursuant to the Policy will be investigated. 

 
2. These Procedures are meant to facilitate the investigation of Reports of Sexual Violence. Consequently, 
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8. All processes conducted under the Policy will use a Trauma-Informed approach. 
 

9. All processes conducted under the Policy will adhere to the principles of Procedural Fairness. 
 

10. All processes conducted under the Policy will protect the privacy rights of the parties. The University, 
the Special Investigator, and the parties and witnesses shall accordingly maintain the confidentiality of 
such processes and of the information provided or received in the course of such processes. The Survivor 
and 
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17. Where a Survivor is identified in an anonymous or third-
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which will suspend the delay by the time during which mediation was attempted, but not more than 30 
Days. 

 
25.1 The Special Investigator may also extend this 90-Day time delay where required to fully investigate the 

matter, for a period of time that the Special Investigator deems reasonable and appropriate, and usually 
for no longer than 30 Days. In such cases, the Special Investigator shall inform the parties and the 
University of the delay and of the reasons for it. 

 
26. The Special Investigator may investigate in any manner required to obtain the information required to 

make the necessary findings of fact. This may include, but is not limited to, the following: 
a. meeting with and requesting information from the Survivor; 
b. meeting with and requesting information from the Respondent; 
c. meeting with or requesting information from any other individuals who may have information 

relevant to the Investigation, including, but not limited to any witnesses identified by the Survivor 
or the Respondent; 

d. obtaining any other evidence (e.g., documents, copies of correspondence, photos/images) that 
may be relevant to the investigation. 

 
27. Subject to sections 15-18 of these Procedures, the parties, witnesses, and any University employees 

contacted by the Special Investigator because they may have information or material relevant to an 
investigation, have a duty to participate in, and cooperate with, the investigation. 

 
28. The Special Investigator shall not hold a hearing. 

 
29. The Special Investigator may record interviews with the parties and witnesses and will inform the parties 

and witnesses when this is the case. These recordings are solely for the Special Investigator’s purposes 
during an investigation. These recordings will be destroyed immediately following the Special 
Investigator’s submission of the investigative report to the Provost. Parties may listen to the recording 
of their own interviews if they so request before the Special Investigator’s report is submitted, but not 
obtain a copy of it, and no other person shall be permitted access to such recording. 

 
30. Where the Special Investigator is informed that one of the parties has decided to pursue an internal or 

external recourse outside of the Policy, the Special Investigator shall inform the other party of that fact. 
 

31. When the investigation is complete, the Special Investigator will prepare a written report, which shall 
be submitted to the Provost with a copy to the Survivor and the Respondent, in accordance with ss. 30ff 
of the Policy. Exceptionally, the Special Investigator may redact information that compromises the 
dignity of a party or the identity of a witness from copies of the report shared with the parties, provided 
that this would not compromise Procedural Fairness. In such cases, the Special Investigator shall set out 
the reasons in the report for the redaction(s). 

 
Process Following the Completion of an Investigation 

 

32. The process following the submission 
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be treated as strictly confidential and will be shared with the Respondent if required to apply the 
principles of Procedural Fairness. 

 
Withdrawing a Report 

 

34. A Report may be withdrawn at any time by the Survivor. Where a Report is Withdrawn, the Special 
Investigator will notify the Respondent immediately. 

 
35. Even where a Survivor has communicated the intention to withdraw a Report or discontinue 

involvement with an investigation, the Special Investigator may proceed with an investigation if this is 
deemed justified under University regulations and policies or necessary to protect the safety of 
members of the University Community, or at the request of the Respondent. In such cases, the Special 
Investigator shall seek authorization from the Provost to continue with the investigation. Where an 
investigation proceeds, the Special Investigator shall inform the Survivor. 

 
Mediation 

 

36. The OMR may recommend mediation as a voluntary option that the Survivor may wish to pursue at the 
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