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POLICIES AND REGULATIONS OF THE M.B.A. (FULL-TIME)
– ITAM, Mexico
– ITESM, Mexico
– Luigi Bocconi, Milan, Italy
– Manchester Business School, England
– Norwegian School of Economics, Norway
– Stockholm School of Economics, Sweden
– Thammasat University, Bangkok, Thailand
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M.B.A. COURSES
MGCR 628 INTEGRATIVE COURSE. (6) This course provides an 
integrative perspective to the topics in the first year core, building 
on progressive stages of integrative understanding from basic 
management skills looking inward to basic and specialized man-
agement skills looking both inward and outward. The emphasis is 
on pedagogic tools which focus on a holistic view of the organiza-
tion, forcing an understanding of the management of the enter-
prise from multiple perspectives and the resolution of conflicting 
viewpoints.

MGCR 628D1 (3), MGCR 628D2 (3) INTEGRATIVE COURSE. (Stu-
dents must register for both MGCR 628D1 and MGCR 628D2) (No 
credit will be given for this course unless both MGCR 628D1 and 
MGCR 628D2 are successfully completed in consecutive terms) 
(MGCR 628D1 and MGCR 628D2 together are equivalent to 
MGCR 628) This course provides an integrative perspective to the 
topics in the first year core, building on progressive stages of inte-
grative understanding from basic management skills looking 
inward to basic and specialized management skills looking both 
inward and outward. The emphasis is on pedagogic tools which 
focus on a holistic view of the organization, forcing an understand-
ing of the management of the enterprise from multiple perspec-
tives and the resolution of conflicting viewpoints.

MGCR 628J1 INTEGRATIVE COURSE. (2) (Students must also reg-
ister for MGCR 628J2 and MGCR 628J3) (No credit will be given 
for this course unless MGCR 628J1, MGCR 628J2 and MGCR 
628J3 are all successfully completed in consecutive terms) 
(MGCR 628J1, MGCR 628J2 and MGCR 628J3 together are 
equivalent to MGCR 628) This course provides an integrative per-
spective to the topics in the first year core, building on progressive 
stages of integrative understanding from basic management skills 
looking inward to basic and specialized management skills looking 
both inward and outward. The emphasis is on pedagogic tools 
which focus on a holistic view of the organization, forcing an under-
standing of the management of the enterprise from multiple per-
spectives and the resolution of conflicting viewpoints.

MGCR 628J2 INTEGRATIVE COURSE. (2) (Prerequisite: MGCR 
628J1) (Students must also register for MGCR 628J3) (No credit 
will be given for this course unless MGCR 628J1, MGCR 628J2 
and MGCR 628J3 are all successfully completed in consecutive 
terms) (MGCR 628J1, MGCR 628J2 and MGCR 628J3 together 
are equivalent to MGCR 628) See MGCR 628J1 for course 
description.

MGCR 628J3 INTEGRATIVE COURSE. (2) (Prerequisite: MGCR 
628J2) (No credit will be given for this course unless MGCR 
628J1, MGCR 628J2 and MGCR 628J3 are all successfully com-
pleted in consecutive terms) (MGCR 628J1, MGCR 628J2 and 
MGCR 628J3 together are equivalent to MGCR 628) See MGCR 
628J1 for course description.

MGCR 629 GLOBAL LEADERSHIP: REDEFINING SUCCESS. (1) Aug. 
29, 30 & 31st 9:00 to 5:00 p.m. Place: TBD. An introduction to the 
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M.B.A. COURSES
and Mexico, are adjusting to the realities of global competitiveness 
and to the often overwhelming regional role of the United States. 
The evolution of NAFTA and the possible next steps in trade 
accords are examined, as are continuing efforts to preserve ele-
ments of meaningful national autonomy in a rapidly changing glo-
bal marketplace.

BUSA 630 STAGE PAPER. (1)  After completing their stage, (mini-
mum 80 hours in an organization) students in the M.B.A program 
must submit a paper which integrates the applied and academic 
aspects of the first year courses and stage. This paper involves the 
equivalent of 15 academic hours.

BUSA 640 LAUNCHING NEW VENTURES. (3)  Application of the 
knowledge acquired in graduate business education to the launch-
ing of a new product or service through venture capital funding.

BUSA 664 CREATING THE SMALL BUSINESS. (3)  Focusing on the 
strategies and operating policies of small business enterprises, the 
course is designed for individuals who are considering entrepre-
neurial careers either as owners or managers. Provides a practical 
approach to the many problems likely to be encountered in the 
evolving life cycle of the small business.

BUSA 665 MANAGING THE SMALL ENTERPRISE. (3) The course is 
designed to teach students the concepts of entrepreneurship and 
the fundamentals of managing small businesses. It will explore, 
within the context of small entrepreneurial companies, the various 
interactions between financing, accounting, marketing, strategic 
planning, operations and human resources.

BUSA 690 TOPICS IN MANAGEMENT 1. (3)  Topic: Pharmaceutical 
Enterpr.

BUSA 697 EUROPEAN ECONOMY AND MANAGEMENT. (3)  Overview 
of current social, economic and business developments in Europe; 
examination of cultures, practices and institutional arrangements 
underpinning business in both the EU and Eastern Europe; oppor-
tunities and challenges in conducting business in Europe.

BUSA 698 HEALTH CARE SYSTEMS. (3) Overview and study of the 
Quebec, Canadian and international health care systems within 
the Canadian context. Brief historical overview and analysis of its 
major elements: Quebec Ministry of Social Affaires, Regional 
Health Councils, Social Service Centres, hospitals, etc. Critical 
issues examined: planning health care needs and resources, 
financing health care, labour relations, patterns of power and 
assessing quality of care.

BUSA 699 HEALTH CARE MANAGEMENT. (3) Course is divided into 
hospital goals and priorities; the basic elements and functioning of 
administrative and medical organization structure; the complexity 
of hospital management; assessment of overall as well as depart-
mental performance. Course material, approach and assignments 
are strongly practice-oriented.

FINE 541 APPLIED INVESTMENTS. (3) (Prerequisite (Undergradu-
ate):FINE 441. U3 students only) (Prerequisite (Graduate): Per-
mission of the instructor.) Students are exposed to practical 
aspects of managing investment portfolios. A principal activity of 
students is participation in the management of a substantial invest-
ment fund.

FINE 541D1 (1.5), FINE 541D2 (1.5) APPLIED INVESTMENTS. (Pre-
requisite (Undergraduate): FINE 441. U3 students only) (Prerequi-
site (Graduate): Permission of the instructor.) (Students must 
register for both FINE 541D1 and FINE 541D2.) (No credit will be 
given for this course unless both FINE 541D1 and FINE 541D2 are 
successfully completed in consecutive terms) (FINE 541D1 and 
FINE 541D2 together are equivalent to FINE 541) Students are 
exposed to practical aspects of managing investment portfolios. A 
principal activity of students is participation in the management of 
a substantial investment fund.

FINE 547 ADVANCED FINANCE SEMINAR. (3) (Prerequisite (Under-
graduate): FINE 441 and FINE 443, or FINE 646.) (Prerequisite 
(Graduate): must have completed at least 4 finance courses 

and/or be taking last courses in concentration concurrently.) 
(Restriction: Not open to students who have taken FINE 647.) 
(Note: Lectures for this course span both the fall and winter 
semesters.) Selected topics will be discussed by Faculty mem-
bers, invited guest speakers, and the students. Each student is 
required to select a topic for study and prepare a written report for 
presentation.

FINE 620 CORPORATE MERGERS. (3) (Restriction: MBA students 
only.) (Note: This course requires advance preparation based on 
each new case study presented each week.) This course deals 
with the rationale, structuring, shareholder value creation, financial 
implications and management of corporate joint ventures, alli-
ances, mergers and acquisitions, including discussion of the exter-
nal and internal reasons for these alliances and combinations and 
the steps taken to create structure and value and then to manage 
their implementation.

FINE 621 RESTRUCTURING TO CREATE SHAREHOLDER VALUE. (3) 
(Prerequisite: FINE 639.) (Restriction: MBA students only.) (Note: 
Students require a good grounding in the use of financial informa-
tion, ratios and finance concepts such as the cost of capital and 
discounted cash flow.) Methods of creating and measuring value 
for the shareholders of a business, emphasizing the practical use 
of valuation in the context of making business decisions.

FINE 630 FIXED INCOME MARKETS. (3) (Prerequisite: FINE 639.) 
Fixed income securities and their uses for financial engineering as 
McGill University, Graduate Studies in Management 2006-2007   13



M.B.A. COURSES
FINE 660 GLOBAL INVESTMENT MANAGEMENT. (3) Primary focus 
will be on global investments. The course will deal with the theo-
retical foundations of modern international portfolio theory and 
empirical evidence in a real world setting. It will span the devel-
oped markets of Europe and Japan, NICS of the Pacific rim and 
emerging markets. The primary objective is to prepare a new gen-
eration of managers who can operate effectively in the new global 
investment environment.

FINE 665 INVESTMENT STRATEGIES AND BEHAVIOURAL FINANCE. 
(3) (Prerequisite: MGCR 642.) (Restriction: MBA students only.) 
(Note: This course requires usage of various financial databases.) 
To gain understanding of the interrelation between fundamental 
and behavioural approaches in exploring financial market dynam-
ics, investment strategies and performance.

FINE 673 FINANCE FUNDAMENTALS. (3) Quantitative finance, 
including mathematics, statistics and financial economics.

FINE 678 FINANCIAL ECONOMICS. (3) (Prerequisite: FINE 673.) 
Theoretical foundations of modern financial economics, including 
the principles underlying the theoretical results on individual port-
folio decisions under uncertainty and the implications for the valu-
ation of securities.

FINE 679 CORPORATE FINANCE THEORY. (3) (Prerequisite: FINE 
673.) Fund raising for companies: The choice between long-term 
debit and equity. The basic concepts of valuing a company.

FINE 680 INVESTMENTS. (3) (Prerequisite: FINE 673.) Financial 
markets, portfolio theory, and portfolio management.

FINE 681 INTERNATIONAL CAPITAL MARKETS. (3) (Prerequisite: 
FINE 673.) International finance, including comprehensive analy-
sis of the institutions and the theoretical models that characterize 
open economies.

FINE 682 DERIVATIVES. (3) (Prerequisite: FINE 673.) Introduction 
to the valuation and hedging of derivatives contracts such as 
options, futures and forwards.

FINE 683 ADVANCED CORPORATE FINANCE. (3) (Prerequisite: 
FINE 679.) Financial tools required for good business decisions, 
focusing on the relation between finance and corporate strategy.

FINE 684 FIXED INCOME ANALYSIS. (3) (Prerequisite: FINE 682.) 
Fixed income financial instruments and their uses for financial 
engineering and risk management.

FINE 685 MARKET RISK MANAGEMENT. (3) (Prerequisite: FINE 
682.) Measuring and managing risks facing corporations, focusing 
on aspects of market risks.

FINE 686 GLOBAL CORPORATE FINANCE. (3) (Prerequisite: FINE 
681.) Multinational financial management, including quantitative 
approach to tackle issues currently faced by multinational corpora-
tions and all enterprises interested in accessing global markets.

FINE 687 GLOBAL INVESTMENTS. (3) (Prerequisite: FINE 681.) 
Top-down portfolio management skills, including basic under-
standing of the global investment approach.

FINE 688 M
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M.B.A. COURSES
INSY 636 INFORMATION SYSTEMS ADMINISTRATION. (3) This course 
covers the issues relating to managing information systems 
resources. A combination of lecture and class discussions covers 
topics such as the role of the Information Systems department 
within the corporation, staff organization and leadership, strategic 
systems, planning, end user computing, and other areas of impor-
tance to information systems managers.

INSY 637 INFORMATION SYSTEMS DESIGN. (3) Principles of busi-
ness systems designs, organization structure, software design 
and systems theory. Information system modelling techniques. 
Inter- organizational systems. Use of Computer Assisted Software 
Engineering tools. Design Project.
INSY 638 DATA & DATABASE MANAGEMENT. (3) Focus on the 
management of organizational data and database management 
systems. Practice in database design. Examination of different 
models of representing data with emphasis on the relational 
model.
INSY 645 MANAGING ELECTRONIC COMMERCE. (3) This course will 
provide students with an understanding of e-commerce. The most 
important concepts, models, tools and applications related to e-
commerce will be studied. The primary objective of the course is 
to explore the knowledge and the skills that an IS professional 
should develop to face this new reality in business organizations.
INSY 690 TOPICS IN MANAGEMENT INFORMATION SYSTEMS 1. (3)  
Topic: Project Management. Topic: IT in Business.
INSY 691 TOPICS IN MANAGEMENT INFORMATION SYSTEMS 2. (3) 
Topic: IT Consulting. Current topics in management information 
systems.
INSY 692 TOPICS IN MANAGEMENT INFORMATION SYSTEMS 3. (3) 
Current topics in management information systems.
MGCR 610 RESEARCH PAPER. (6)  The process and problems of 
independent research. Choice of topic may be a normative or 
descriptive study based on primary or secondary data. Opportunity 
to work on a one-to-one basis with a faculty member. Members of 
the Montreal business community may act as resource 
consultants.
MGPO 615 CONSULTING FOR CHANGE. (3) (Prerequisite: MBA 
One.) Consultation in the area of assisting firms to introduce stra-
tegic change including approaches that are used to assess, under-
stand and advise firms whose status quo is no longer considered 
satisfactory.
MGPO 630 MANAGING STRATEGY. (3) This course examines the 
organizational issues associated with strategic change. It focuses 
on how managers can orchestrate organizational changes in order 
to realize strategic intentions and exploit environmental opportuni-
ties. Students examine how the strategic change in process works 
and how to tackle key strategic transitions faced by organizations.
MGPO 637 CASES IN COMPETITIVE STRATEGY. (3) The course 
applies the techniques for analyzing industries to a number of 
industries (electronics, photocopy, bicycles, chain saws, securi-
ties, fibre optics) through the use of specific company cases. The 
objective is to develop skills and techniques in a competitive envi-
ronment and define competitive strategies through practical appli-
cation.
MGPO 638 MANAGING ORGANIZATIONAL POLITICS. (3) The course 
examines how organization politics impacts on the individual and 
how the individual can impact on the political system. We draw on 
some of the classic works on power, politics, decision making, and 
bureaucracy. We then apply the concepts derived from the theory 
to explicit organizational situations, to develop practical frame-
works that will help and benefit the student.
MGPO 640 STRATEGIES FOR SUSTAINABLE DEVELOPMENT. (3) 
This course aims to produce new knowledge about the multidi-
mensional nature of sustainable development; develop skills 
required to formulate and implement policies that integrate eco-
nomic progress with quality of life and the preservation of the bio-
sphere.

MGPO 650 MANAGING INNOVATION. (3)  To survive competitively, 
many organizations need to develop new products successfully 
and consistently, yet established firms often face difficulties 
responding to new opportunities. This course examines the strate-
gic, organizational, and interdepartmental aspects of the new 
product development process to understand why problems occur 
and what managers can do about them. Topic areas include (1) 
the creative synthesis of market possibilities with technological 
potential; (2) the collaborative coordination of diverse functions in 
the firm; and (3) the strategic connection between the project and 
the firm’s strategy and structure.
MGPO 651 STRATEGIC MANAGEMENT: DEVELOPING COUNTRIES. 
(3) The course examines strategic management challenges in 
developing countries using lectures and discussion of readings 
and cases. Topics include economic policy management (national 
development strategies, structural adjustment, privatization), eco-
nomic cost/benefit analysis, technology choice and transfer, nego-
tiations between multinational firms and host governments, and 
strategic management for public enterprise, family-owned firms, 
economic groups, and developmental organizations.
MGPO 669 MANAGING GLOBALIZATION. (3) MBAs need to under-
stand international competitive issues, such as: forces for industry 
globalization, a firm’s international expansion process, and inter-
national competitive strategies. Many types of firms will be ana-
lyzed, from small U.S. and Canadian firms beginning to explore 
internationally to large multinationals that are managing invest-
ments around the world.
MGPO 683 INTERNATIONAL BUSINESS POLICY. (3) Development 
and application of conceptual approaches to general management 
policy and strategy formulation in multinational enterprises. Alter-
native forms of international business involvement (licenses, 
contractual arrangements, turnkey projects, joint ventures, full 
direct investment); formulation and implementation of interna-
tional, multinational and transnational competitive strategies; tech-
nology transfer; ownership strategy; international collaborative 
arrangements. A combination of conceptual readings and applied 
case analyses.
MGPO 690 TOPICS: STRATEGIC MANAGEMENT 1. (3)  Topic: CESO 
PROJECT
MGPO 691 TOPICS: STRATEGIC MANAGEMENT 2. (3)
MGPO 692 TOPICS: STRATEGIC MANAGEMENT
McGill University, Graduate Studies in Management 2006-2007   15
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DIPLOMA IN PUBLIC ACCOUNTANCY
For more information visit our Website at www.impm.org.

Health
Applying an experience based approach to leadership develop-
ment, the program will recruit practising managers and profession-
als throughout the health field, and from all parts of the world to 
learn from each other and gain a better understanding of their own 
leadership styles, the systems they work in, their organizational 
contexts, and the work relationships they must build in order to 
achieve change. For more information visit our Web site at 
www.imhl.ca. 

International Masters Programs in Practising Management 
Courses
BUSA 666 THE PRACTICE OF MANAGEMENT. (5)
Examination of the philosophy, the history, and the practice of 
management, with introduction to personal competences neces-
sary to carry out the complex role of general manager effectively. 
Latest developments in management theory and practice will be 
examined, in the context of the history, role of managers, and per-
sonal competence.

BUSA 668 THE VENTURE. (5)
An introduction to the tools of the analytic disciplines such as man-
agerial economics, accounting, statistics and finance. Students 
will apply tools to specific problems or activities within their organ-
ization, and complete an analysis that integrates these concepts 
and competences with a work situation.

BUSA 670 MANAGING ORGANIZATIONS. (5)
Provides a basic understanding of the key processes and configu-
rations of organizing, alternate systems and structures. Examines 
practical and theoretical aspects of measurement, data 
classification, reporting, practical analysis, cost accounting, per-
formance measurement and forecasting.

BUSA 672 MANAGERIAL EXCHANGE. (3)
A field experience that exposes the student to critical managerial 
challenges faced by an organization other than his/her own. 
Requires application of concepts, and competences.

BUSA 675 MANAGING CONTEXT. (5)
Examination of the role of "outsiders," and review of the compe-
tences needed by general managers to effectively manage con-
textual relationships such as with government bodies, capital 
markets, customers and suppliers. Also, examination of cultures, 
emerging issues in global management, and perspectives on eth-
ics and human rights.

BUSA 680 MANAGING PEOPLE. (5)
Examination of different models of individual behaviour and of sim-
ilarities and differences among them. Review of interpersonal  
competences, including ability to communicate, lead individuals 
and groups, create commitment, develop trust for strategic alli-
ances, and coaching employees rather than directing them.

BUSA 685 MANAGING CHANGE. (5)
Examination of major kinds of organizational transformations that 
managers must deal with including starting a new business, turn-
ing around a moribund company, restructuring, downsizing, and 
regrouping businesses around the world. Review of new prod-
uct/service development, and development of competences that 
help create flexible organizations.

BUSA 689 INTEGRATIVE PROJECT. (12)
An examination of a major managerial issue facing their organiza-
tion. Working with supervisors in weekly exchange, they will pre-
pare a report that integrates the relevant concepts from the 
program to explain and/or evaluate the issue and recommed r0005 -0.004IVE
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JOINT PH.D. IN MANAGEMENT
services provided by a Chartered Accountant. A multi-discipline 
approach integrating other accounting related areas; financial 
accounting, auditing and taxation. The course will examine the role 
 20 2006-2007 Graduate Studies in Management, McGill University
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CALENDAR OF DATES
MRKT 703 ADVANCES IN SERVICES MARKETING. (3)
MRKT 705 SEMINAR IN MARKETING. (3)
MRKT 706 AUTOMATICITY IN CONSUMER BEHAVAVIOUR. (3) Auto-
matic psychological processes underlying consumer judgements 
and decisions.

MRKT 707 MULTILEVEL MODELLING. (3) Basic conception ideas of 
hierarchicallinear and nonlinear models, including various exten-
sions of hierarchical models that are useful in applied work.

MANAGEMENT SCIENCE SPECIALIZATION 
MGSC 701 DECOMP.-LRG SCALE
 22 2006-2007 Graduate Studies in Management, McGill University
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CALENDAR OF DATES
April 2006
Apr. 10, Mon. INFO Last day for students to request fee 

exemptions from and to submit legal 
documents for proof of Canadian 
citizenship and proof of Quebec 
residency to the Admissions, 
Recruitment and Registrar’s Office for 
the Winter 2006 term. Students in 
Medicine or Continuing Education 
should submit their documents directly 
to their Faculty Student Affairs office or 
the Centre for Continuing Education. 
Documents received after this date will 
be updated for the following term only.

Apr. 10, Mon. LEC Last day of lectures for Winter term 
2006.

Apr. 11, 
Tues. to 
Apr. 28, Fri.

EXAM Examination period for courses ending 
during the Winter term.

Apr. 14, Fri. 
and 
Apr. 17, Mon.

HOLIDAY EASTER. No classes or exams. 
Administrative offices closed. Library 
hours to be announced.

May 2006
May 15, 
Mon.

W Deadline for Web withdrawing (grade 
of “W”) from multi-term courses 
(D1/D2, N1/N2) that started in Winter 
2006. 

NOTE Students in multi-term courses with 
course numbers ending in N1 and N2 
only (started in the winter, skip the 
summer, are completed in the 
subsequent Fall term) may withdraw 
on Minerva until May 15 and following 
May 15 until the end of the Fall term 
course change period on September 
12 (with full refund for the Fall term) by 
contacting their faculty Student Affairs 
Office.

May 15, 
Mon.

W-- Deadline for newly admitted students 
beginning their graduate thesis 
program in a Summer Term of 
Residence to withdraw from the 
University, with fee refund (less 
deposit or $100 minimum charge).

May 22, 
Mon.

HOLIDAY VICTORIA DAY. (Classes cancelled). 
Administrative offices closed.

May 29, 
Mon.

CONV 10:00 Education
14:00 Management
19:00 Continuing Education

NOTE For additional information regarding 
Convocation, please consult 
www.mcgill.ca/convocations. 

May 30, 
Tues.

CONV 10:00 Engineering
15:00 Health Science

May 31, 
Wed.

CONV 10:00 Science “A”
14:00 Science “B”
18:00 Law 

June 2006
June 1, 
Thurs.

CONV 10:00 Arts “A”
14:00 Arts “B”

June 5, Mon. CONV 10:00 Music (Pollack Hall)
June 5, Mon. THES Deadline to submit Doctoral theses 

with Nomination of Examiners forms to 
GPSO (Thesis Office) for students 
expecting to convocate in Fall 2006. 
Meeting this deadline does not 
guarantee a Fall graduation. 

DATE ACTIVITY
CODE

ACTIVITY

June 6, 
Tues.
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CALENDAR OF DATES
Aug. 15, 
Tues.

INFO Last day for students to request fee 
exemptions and to submit legal 
documents for proof of Canadian 
citizenship and proof of Quebec 
residency to the Admissions, 
Recruitment and Registrar’s Office for 
the Summer 2006 term. Students in 
Medicine or Continuing Education 
should submit their documents directly 
to their Faculty Student Affairs office or 
the Centre for Continuing Education. 
Documents received after this date will 
be updated for the following term only.

Aug. 15, 
Tues.

REG Registration using Minerva begins for 
Fall term Continuing Education 
courses.

Aug. 21, 
Mon. to 
Sept. 1, Fri.

IDCARD IDs at the Trottier Building Cafeteria 
from 9 a.m. to 5 p.m. Including 
Saturday, August 26 and Sunday, 
August 27. 

Aug. 28, 
Mon. to 
Sept. 1, Fri.

IDCARD IDs at Laird Hall during “Discover Mac” 
week. Refer to Orientation schedule 
and Website 
www.mcgill.ca/macdonald for more 
details (closed Monday, September 4).

Aug. 28, 
Mon. to 
Sept. 1, Fri.

ORIENT Orientation Week

Aug. 28, 
Mon. to 
Sept. 1, Fri.

ORIENT “Discover Mac” in our Centenary 
year – Faculty Orientation for all new 
students (undergraduate and 
graduate) in the Faculty of Agricultural 
and Environmental Sciences. Refer to 
Orientation schedule and Website 
www.mcgill.ca/macdonald/orientation 
for details.

Aug. 28, 
Mon. to 
Sept. 15, Fri.

ORIENT Orientation Centre opens daily at 9:00 
a.m., Brown Student Services 
Building, 2nd floor, 3600 McTavish 
Street (closed weekends and Labour 
Day).

Aug. 28, 
Mon. to 
Sept. 22, Fri.

ORIENT First-Year Resource Room opens 
daily (9:00 a.m. to 5:00 p.m.) Brown 
Student Services Building, Room 
2007, 3600 McTavish Street (closed 
weekends and Labour Day).

Aug. 31, 
Thurs.

REG Deadline for cancellation of 
registration for the Fall term except 
Continuing Education. (Deposit is non-
refundable for new students.)

Aug. 31, 
Thurs.

THES Registered students in 2005-2006 who 
have completed the residency in a 
thesis program and who submit their 
theses to GPSO (Thesis Office) on or 
before this date are not required to 
register for the 2006-2007 academic 
year. Students who have already 
registered for the year must ask the 
Graduate and Postdoctoral Studies 
Office, in writing, to delete their 
registration at the time of their thesis 
submission, by completing the 
“Request to Cancel Graduating 
Program Registration” form on the 
Web at 
www.mcgill.ca/gps/programs/dates. 

DATE ACTIVITY
CODE

ACTIVITY
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CALENDAR OF DATES
Jan. 9, Tues. ORIENT University Orientation for new 
graduate students (5:00 p.m. - 6:00 
p.m., Ballroom in Thomson House).

Jan. 11, 
Thurs.

ORIENT University Orientation for new 
postdoctoral scholars (5:00 p.m. - 6:00 
p.m., Ballroom in Thomson House).

Jan. 16, 
Tues.

REG Final Course Add/Drop deadline for 
Winter term courses and N1/N2 
courses in Graduate Studies. After this 
date students receive a mark of “W” 
(withdrawn).

Jan. 16, 
Tues.

W Deadline for Web withdrawing (grade 
of “W”) from multi-term courses that 
started in September 2006 (with fee 
refund for Winter term). 

Jan. 22, 
Mon. to 
Jan. 27, Sat.

EVENT Carnival Week at Macdonald Campus. 
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REGULATIONS
15 Regulations

15.1 Categories of Students

15.1.1 Full-time Students
Full-time students are students with a registration status of full-
time and paying full-time fees. Full-time Master's, Diploma and 
Certificate candidates must show a minimum of 12 credits per term 
on their record.

15.1.2 Half-time Students (Thesis programs)
In some departments, 
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REGULATIONS
registering for courses required for their degree program at other 
Quebec universities are required to pay for the course(s) at the 
home university. McGill University and Université de Montréal par-
ticipate in an exchange (graduate) with the University of British 
Columbia and the University of Toronto. 

As a rule, graduate students should not register for courses 
through Inter-university Transfers (IUT) during the last semester 
before graduation. There are considerable delays in receiving offi-
cial transcripts which delay the degree audit process and gradua-
tion. If special departmental permission is given for such a course 
to be taken in the last semester, there will be no extension given 
for the grade submission deadline.

15.1.8 Visiting Research Students
Graduate students registered in a degree program at another uni-
versity who wish to come to McGill to do
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REGISTRATION
transcripts or be included in McGill grade point averages.
• Students who are attending McGill as exchange students 

from outside Quebec are not eligible to take courses at an-
other Quebec institution through the IUT agreement.

• Be aware that late results received from host universities 
may delay your graduation. 

Scholarship holders should consult with GPSO and the Scholar-
ships Coordinator concerning eligibility for continuation or renewal 
of their awards.

15.1.15 On-line IUT Application — McGill and Visiting IUT 
Students

Students must initiate an on-line Inter-University Transfer (IUT) 
application to request the required authorizations. McGill students 
are advised to access the IUT application via the Web at 
www.mcgill.ca/student-records/register/iut. Students may also find 
additional information posted at the GPSO Website.
Note:  Once the IUT application is approved by both the home and 
host universities, the student remains responsible for registering in 
the same course for which they have obtained electronic approval. 
The method of registration of the host university will vary 
(e.g., Web, in-person, phone, etc.). The student is advised to 
initiate the electronic application allowing enough time to meet the 
host university's registration deadlines. Furthermore, the student 
is responsible for adhering to all registration deadlines of the host 
institution.

15.2 Registration    

15.2.1 Registration for Fall and Winter Terms (Including 
Additional Session and Non-Thesis Extension 
Students)

All returning and new graduate students must register on-line at 
www.mcgill.ca/minerva, after completing a Minerva Course Selec-
tion Form and obtaining departmental approval. 

Courses may be added until the end of the course change 
period without penalty. 
Returning Students:
Returning students register via Minerva between Thursday, 
March 23 and Tuesday, August 1.

Students will be charged a late registration fee during the late 
registration period. To avoid the late registration fee students 
must access www.mcgill.ca/minerva and register for 
REGN RCGR (the Registration Confirmation course) in both 
the Fall (CRN 2718) and Winter (CRN 2662) terms. 

Successful completion of registration is contingent upon 
acceptable academic standing in the previous session and pay-
ment of any previous outstanding fees and fines.
Newly-Admitted Students:
New students entering in September 2006 register on Minerva 
between Thursday, August 3 and Tuesday, September 5.

Students will be charged a late registration fee during the late 
registration period. To avoid the late registration fee students 
must access www.mcgill.ca/minerva and register for 
REGN RCGR (the Registration Confirmation course) in both 
the Fall (CRN 2718) and Winter (CRN 2662) terms. 
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COURSE INFORMATION
program. Approval from GPSO must be obtained prior to reg-
istration.

15.2.5 Courses Which Cannot Be Taken for Credit in a 
Graduate Program Unless They Have Formally 
Been Approved for a Specific Program

Two courses are offered through English and French Language 
Centre for graduate students whose first language is not English. 
These courses cannot be counted toward the requirements of a 
graduate program. The courses are: 
ESLN 590 WRITING FOR GRADUATE STUDENTS (3) (3 hours) (Pre-
requisite placement test) (Restriction: Open only to graduate stu-
dents for whom English is a second language.) Audience, 
purpose, organization and style of graduate-level academic writ-
ing. Mechanics. Editing. Textual analysis. Critical thinking. Gen-
res: problem-solution, general-specific, process description, data 
commentary, article summary/critique. Student work-in-progress, 
ESL diagnosis-correction. Multiple drafts. Extensive feedback 
including audo-tapes commentary and individual conferences.

ESLN 650 PRONUNCIATION AND COMMUNICATION (3) (3 hours) 
Restrictions: Open only to graduate students for whom English is 
a second language.) (This course cannot be counted towards 
course requirements of any graduate program.) Focus on develop-
ing pronounciation and communication skills, including aspects of 
pronounciation that most affect intelligibility, and with verbal and 
non-verbal techniques for effective presentations. 

Note:  The following writing course is available for senior graduate 
students but cannot be counted toward the requirements of a grad-
uate program:
EDEC 645 SCIENCE WRITING AND PUBLISHING. (3) (Restriction: 
Limited to senior graduate students - Ph.D.2 and above.) Tech-
niques for writing reader-sensitive scientific articles and grant 
applications, including how to express abstract ideas.

15.2.6 Registration for Two Degree Programs 
Concurrently

No student may register in two degree programs or in two depart-
ments or faculties or two institutions concurrently without special 
permission granted by the Graduate and Postdoctoral Studies 
Office. Students are advised that permission is never granted to 
attempt two full-time programs concurrently. Letters of recom-
mendation, including details of the proportions of time that the stu-
dent intends to allot to each program, must be received from the 
Chair of each department concerned. Each year, a progress report 
must be submitted from the two departments concerned to the 
GPSO before a student in this category will be permitted to 
register.

15.2.7 Time Limitation
Candidates for Master's degrees must complete the degree within 
three years of initial registration. If the degree is pursued strictly 
on a less than full-time basis, it must be completed within five 
years of initial registration.

In exceptional cases, a student who wishes to submit a thesis, 
or to complete outstanding degree requirements, after withdrawal 
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WITHDRAWAL
are successfully completed in consecutive terms, e.g., Fall 2005 
and Winter 2006. 
Courses with numbers ending in N1 and N2 are taught in two 
non-consecutive terms (Winter and Fall). Students must register 
for the same section of both the N1 and N2 components. No credit 
will be given unless both components (N1 and N2) are success-
fully completed within a twelve (12) month period. 
Courses with numbers ending in J1, J2 and J3 are taught over 
three consecutive terms. Students must register for the same sec-
tion of all three components (J1, J2, J3). No credit will be given 
unless all three components are successfully completed.

IMPORTANT CONDITIONS FOR MULTI-TERM COURSES
1. Students must be registered for each component of the 

multi-term course. Students must ensure that they are 
registered in the same section in each term of the multi-
term course.

2. Students must successfully complete each component in 
sequence as set out in the multi-term course. Credit is 
granted only at the end of the multi-term course; no credit 
is given for partial completion.

15.3.3 Course Terminology

Prerequisite: Course A is prerequisite to course B if a satisfactory 
pass in course A is required for admission to course B.

Corequisite: Course A is corequisite to course B if course A must 
be taken concurrently with (or may have been taken prior to) 
course B.

Credits: The credit weight of each course is indicated in parenthe-
ses beside the course title. For D1 and D2 courses the credit 
weight is indicated after the course number. 

COURSE NOMENCLATURE IN PROGRAM DESCRIPTIONS:
Required Course: Courses absolutely required in a program. All 
students in that program must take this (these) course(s) unless 
they are granted exemption(s).
Cours obligatoire: Cours fonciérement obligatoire dans un 
programme. Tous les étudiants inscrits à ce programme doivent 
suivre ce (ou ces) cours, à moins de bénéficier d'exemptions.
Complementary Course: Courses selected from a restricted list, 
a particular subject area, or a discipline. In some programs, stu-
dents must include a number of these in order to meet program 
requirements. 
Cours complémentaire: Cours sélectionnés à partir d'une liste 
limitée, ou de la liste des cours offerts dans une matière 
particulière ou dans une discipline. Dans certains programmes, les 
étudiants doivent inclure un certain nombre de ces cours afin de 
satisfaire aux exigences du programme.
Note:  Complementary courses are not electives. The differ-
ence between Complementary courses and Required courses is 
that Complementary courses offer an element of choice, however 
small that choice may be. Students may choose from the two (or 
more) courses specified within Complementary Course seg-
ment(s) of a program description, but ONLY from those. 
Elective course: courses chosen freely (with advice and approval 
of the Graduate Program Director and GPSO).

15.3.4 Class Schedule and Course Catalog
Students should consult Class Schedule when preparing to regis-
ter (www.mcgill.ca/courses). Here they will find up to date informa-
tion including days and times when courses are offered, class 
locations, names of instructors, and course pre-requisites. Class 
Schedule only displays courses that are being offered in the term 
selected.

For a complete listing of all McGill courses, even if they are not 
offered in a given year or term, students may consult the Course 
Catalog at www.mcgill.ca/courses. Searches are conducted by 
term and provide information such as full course descriptions, 
course pre-requisites and registration requirements. 

15.4 Summer Studies
Registration regulations may change for Summer 2007. Detailed 
information about summer registration will also be available in 
March 2007 on the web at www.mcgill.ca/gps/records/registration.

Graduate courses are available in some subject areas during 
the summer and the Summer Studies Calendar should be con-
sulted for a complete listing of undergraduate and graduate level 
courses.

Students doing graduate work in Education are strongly advised 
to enrol in summer studies and many programs can only be com-
pleted by participation in summer studies.

Registration for courses for graduate students takes place via 
Minerva for the Summer session. It is the responsibility of the stu-
dent to register for courses within the deadlines, after completing 
a Minerva Course Selection Form and obtaining departmental 
approval.

Students in thesis programs, who pay fees on a per term basis 
and who have already paid full-time tuition fees during the preced-
ing year are not required to pay for required courses taken in the 
summer. Students in non-thesis programs will be charged fees for 
courses taken in the summer. Registration for “summer stud-
ies” should not be confused with registration for a Summer 
term which has been discussed previously in section 15.2.3 
“Summer Registration”. 

Many summer courses have limited enrolment and students are 
advised to register for such courses as early as possible. Graduate 
students intending to register for restricted undergraduate courses 
MUST COME IN PERSON to the Graduate and Postdoctoral 
Studies Office with an approved Minerva Course Selection form, 
where the course will be added if there is space available in the 
course.

Please consult the Summer Studies Calendar for specific infor-
mation on course dates and times. Information is also available on 
the Summer Studies Web site at www.mcgill.ca/summer.

15.5 Course Change Period
During the initial Registration Periods, see section 15.2 “Registra-
tion”, students may make changes to their course registrations 
(add or drop courses), subject to the requirements and restrictions 
of their program and of individual courses. 

The Course Change deadline coincides with the deadline for 
late registration. Please refer to the Calendar of Dates.

Students who are registered in the Fall term may continue to 
add and drop courses that will begin in the Winter term throughout 
the Fall term until the deadline for course change/late registration 
in the Winter term.

After the Course Change deadline, courses may be added only 
with written permission of the instructor and your department, and 
the approval of the GPSO. A fee will be charged for each course 
added.

15.6 Regulations Concerning Withdrawal

15.6.1Regulations Concerning Course Withdrawal
Following the Course Change deadline there is a period of a few 
days during which students may withdraw, with a grade of W and 
full refund of course fees, from courses that start in that term. 
 After the Withdrawal (with refund) deadline, there is a period 
during which withdrawal from a course will also result in a grade of 
W but no course fees will be refunded. 
Courses that begin in the Fall Term 
Deadline for withdrawal (grade of 'W') with refund: 
Sunday, September 24, 2006 
Deadlines for withdrawal (grade of 'W') without refund: 
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GRADING AND GRADE POINT AVERAGES (GPA)
Courses that begin in the Winter Term
Deadline for withdrawal (grade of 'W') with refund: 
Sunday, January 21, 2007
Deadline for withdrawal (grade of 'W') without refund:

- Single-term courses: Sunday, February 18, 2007
- Multi-term courses: Tuesday, May 15, 2007* (with refund
of Summer term fees)
*Please note that students in multi-term courses with course 

numbers ending in N1 and N2 (begin in the winter, skip the sum-
mer, are completed in the subsequent Fall term) may withdraw 
after May 15 and until the end of the Fall term course change 
period by contacting their faculty Student Affairs Office.
After the withdrawal (without refund) deadline, but before the end 
of term, the student may, under exceptional circumstances, be 
granted permission to withdraw from a course. (Permission will not 
be granted merely because a student is doing unsatisfactory 
work.) A grade of W or WF, as appropriate, will appear on the tran-
script but will not be calculated in the GPA. For further information 
students should consult their faculty Student Affairs Office. 
Note:
1. Students who wish to withdraw from required or complemen-
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KF  – Incomplete/failed: failed to meet the extended deadline 
for submission of work in a course or for the completion of 
a program requirement. This is a failure and is calculated 
in the TGPA and CGPA as a failure.

KK  – Completion requirement waived. This is used in excep-
tional cases only, with the approval of the Director of the 
Graduate and Postdoctoral Studies Office. Not calculated 
in TGPA or CGPA. 

KE or K* – Further extension granted with the approval of the 
Director of the Graduate and Postdoctoral Studies Office 
(maximum two years.) (Need a K contract signed.)

L  – Deferred: for students whose final examinations or papers 
have been deferred, for reasons such as illness, at the time 
of the examination. The “L” grade must be cleared as soon 
as possible (maximum four months).

A dated medical certificate or appropriate document 
recommending a deferral must be submitted to the Gradu-
ate and Postdoctoral Studies Office with a departmental 
recommendation for a deferral before or immediately 
after the examination. In particular, such recommenda-
tions will not be considered if medical reasons are brought 
forth after a grade is assigned.

By commencing to write any examination, the stu-
dent waives the right to plead medical causes for deferral 
or permission to write a supplemental examination, unless 
the medical problem occurs in the course of the examina-
tion and is documented by examination authorities.

LE or L* – Further deferral: permitted to defer examination for 
more than the normal period.

NA or && – Grade not yet available.
NR  – No grade reported by the instructor (recorded by the Reg-

istrar).
Q  – Course continued in next term.
Satisfactory/Unsatisfactory – Not used for graduate students.
W  – Withdrew with approval. A course dropped, with permis-

sion, after the change of course period. Not included in 
GPA calculations.

WF  – Withdrew failing: a course dropped, with special permis-
sion in exceptional case, after faculty deadline for with-
drawal from course, the student's performance in the 
course at that stage being on the level of an F; not calu-
clated in TGPA or CGPA. (Not used in Music.)

WL  – Withdraw from a deferred examination (approved by 
GPSO); not calculated in TGPA or CGPA.

W-- or -- – No grade. Student withdrew from the University; not 
calculated in TGPA or CGPA.

15.8 Verification of Student Record

15.8.1 Unofficial Transcripts
Students are responsible for verifying their academic record on 
Minerva using the unofficial transcript to ensure that they are reg-
istered in the proper courses, and that the correct program infor-
mation and expected term of graduation is appearing on their 
record. 

Graduating students must make sure to verify their record on 
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LEGAL DOCUMENTS
15.14.3 General Information
Transcripts are free of charge.

Official transcripts are sent directly to the addresses provided 
by the student. Official transcripts in sealed envelopes can be 
given to those requesting them.

Requests are processed in 3 to 5 working days, somewhat 
longer for pre-1976 records and at peak times.

ARR is not responsible for transcripts that are lost or delayed in 
the mail.

The University will issue only complete transcripts recording all 
work attempted and results obtained in any and all programs. In no 
circumstances will partial transcripts be issued. 

Official transcripts will NOT be issued for students registered on 
or after September 2001 who have failed to provide the information 
and/or documents necessary to obtain or verify their Permanent 
Code.

Transcripts will not be issued if you owe fees or fines over $30.
Official transcripts are produced on secure paper that cannot be 
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LEGAL DOCUMENTS
International Students 

Note 1:  You may alternatively supply your Quebec baptismal cer-
tificate if it was issued prior to January 1, 1994 and clearly shows 
where you were born and that your baptism occurred no more than 
4 months after your birth.

Note 2:  
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IDENTIFICATION (ID) CARDS
15.17 Identification (ID) Cards
Students registered at McGill are required to present an ID card 
when writing examinations and when using libraries, Student 
Services, certain laboratories, and many residences.

An ID card cannot be issued until at least 3 hours after the 
student has registered. When requesting the card, new students 
must present Permanent Code information and proof of legal sta-
tus in Canada (for a list of documents please see section 15.16 
“Legal Documents”). 

ID cards will not be issued if any of the legal documents are 
missing.
Registered students may obtain an ID card at these times and 
locations:

On the Macdonald Campus, newly registered students entering 
from Quebec CEGEPs, may obtain an ID card from the Student 
Affairs Office, Room 106, Laird Hall. Office hours are from 9:00 
a.m. to 4:00 p.m., Monday through Thursday and 9:00 a.m. to 3:00 
p.m. on Friday throughout the Summer. (Please note that the 
Student Affairs Office will be closed on Thursday, June 22 and 
Thursday, June 29, followed by the statutory holidays of Friday, 
June 23rd and Friday, June 30th. The regular Monday through Fri-
day schedule will resume with the week commencing July 3rd.)
 ID cards will be issued to new Canadian and Quebec students 
during the weeks of August 7 - 11, 14 - 18, 21 - 25, in the Student 
Affairs Office, Room 106, Laird Hall. Those students missing any 
of the dates noted, will be able to obtain their ID cards during Ori-
entation activities.
 Please note that international students may obtain their ID 
cards as of August 21, 2006.
 As of Tuesday, September 5th, 2006, ID cards may be obtained 
in the Student Affairs Office during normal office hours.
Other notes:

• students who do not register for consecutive terms should 
retain their ID card to avoid having to replace it when they re-
register. 

• if your card has expired there is no charge for a replacement 
as long as you hand in the ID card. 

• if you change programs or faculties there is no charge as 
long as you hand in the ID card. 

• if your card has been lost, stolen or damaged, there is a $20 
replacement fee.

The Student Identification Card is the property of the University, is 
to be used by the cardholder only, and is not transferable. Stcard. 
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GRADUATE STUDIES GUIDELINES AND POLICIES
Consultation
In accordance with the Charter of Student Rights, and subject to 
the conditions stated therein, graduate students have the right, 
subject to reasonable administrative arrangements, “to consult 
any written submission for which they have received a mark and to 
discuss this submission with the examiner”. Upon request by the 
student, the instructor of the course is obliged to conduct this con-
sultation with the student.

(Note: Where materials have been graded by a TA and the stu-
dent wants a reconsideration of the grade, the faculty member 
responsible for the course is expected to review the materials and 
the appropriateness of the grade. This is so even if the materials 
in question have already been discussed by the TA with the stu-
dent.)

Verification
In a case where a student feels that totalling errors have been 
made in arriving at the final grade, the student can request the 
instructor to carry out a detailed check that all questions have been 
marked and that the final grade has correctly been computed on 
the basis of the term work, final examination, etc.

Rereads
According to the Charter, students have the right, subject to rea-
sonable administrative arrangements, “to an impartial and compe-
tent review of any mark” (hereafter “reread”).

At the time the request for a reread is made, the student should 
have already met with the faculty member responsible for the 
course to review the mark, or made a reasonable attempt to do so.

Rereads can only be requested if a change upwards in the letter 
grade for the course is possible as a result of the reread. Assign-
ments can only be reread if, together, they account for more than 
20% of the course grade.

The reread by a second reader is a review of the mark, not the 
work assigned. It is the second reader's task to determine whether 
the original mark is fair and reasonable, not to give the work a 
totally new assessment.
1. The time limit for requesting a reread is within 30 days after 

posting of the final marks for the course. However, in the case 
of work which has been graded during the course and returned 
to the student, students must indicate in writing to the Graduate 
and Postdoctoral Studies Office within 5 working days of 
receiving the graded work their intention to request a reread. 
This intention must be confirmed within 30 days of the posting 
of the final marks for the course.

(Note: Material that is returned to a student cannot be 
reread unless arrangements have been made to ensure that 
the material has not been changed subsequent to the original 
grading; for example, the student can make a copy for the pro-
fessor to retain either before handing the material in or imme-
diately upon receiving it back from the instructor or at the point 
where the professor and student review the work together.

Instructors are strongly advised to write their corrections in 
red pen and to write comments which help the student to 
understand the mark assigned.)

2. The request for a formal reread must be made by the student 
in writing to the Graduate and Postdoctoral Studies Office and 
should specify the reasons for the request. It should include a 
statement indicating that the student has already met with the 
faculty member responsible for the course to review the mark 
or indicating why this has not been possible. The reread fee 
($35 for an exam, $35 for a paper, $35 for one or more assign-
ments, to a maximum of $105 per course) will be charged 
directly to the student’s fee account after the result of the 
reread is received. No fee will be charged if there is a change 
upwards in the letter grade for the course.

3. Administration of the reread is handled by the Graduate and 
Postdoctoral Studies Office, not by the department. The Office 
will contact the department to obtain the work to be reread, a 
list of potential readers, and details of the marking. All commu-
nication with the second reader is conducted by the GPSO.

The second reader is given the original assignment, with 
marginalia, corrections, summary comments and mark intact, 
as well as any notes from the instructor pertinent to the general 
nature of the course or the assignment and grading schemes, 
etc.

4. The student's and the instructor's names are blanked out to 
reduce the possibility of prejudice and to help meet the require-
ment of the Charter of Students' Rights that the review be 
impartial. The rereader's name will not be made known to the 
student or instructor at any time; the student's name will not be 
made known to the rereader at any time.

5. The second reader should support his or her assessment with 
a brief memorandum to the Graduate and Postdoctoral Studies 
Office. As a result of the reread process, the grade may 
become higher or lower or remain unchanged. The grade 
submitted by the second reader shall replace the original 
grade. The reread grade cannot be challenged.

In the case of requests for rereads of group work, all mem-
bers of the group must sign the request, indicating that they 
agree to the reread. In the event that members of the group are 
not in agreement, the written request should indicate which stu-
dents are requesting the reread and which students do not wish 
for a reread. In such cases, the outcome of the reread (whether 
positive or negative) will affect only the students in favour of the 
reread. Neither the reread grade nor the decision to opt in or 
out of the reread can be challenged.

6. The new grade resulting from the review will be communicated 
to the student in a letter from the Graduate and Postdoctoral 
Studies Office, with a copy to the academic unit.

Prepared by the Committee on Graduate Programs, Supervision 
and Teaching
Approved by Council of the Faculty of Graduate Studies and 
Research, May 12th 1995

16.6 Health and Parental/Familial Leave of Absence 
Policy

A leave of absence may be granted by the Graduate and Postdoc-
toral Studies Office for maternity or parenting (interpreted accord-
ing to McGill's “Parental Leave Policy” for non-academic staff) 
reasons or for health reasons. 

Such a leave must be requested on a term by term basis and 
may be granted for a period of up to 52 weeks. Students must 
make a request for such a leave in writing to their department and 
submit a medical certificate. The department shall forward the 
request to the GPSO. 

During a leave of absence for parental or familial reasons, a 
student will not be eligible to take courses but he/she may request 
and expect guidance on thesis and research work and will have 
free access to the University's academic facilities. Library services 
will continue to be available by registering at the Circulation Desk 
of the Humanities and Social Sciences Library (McLennan-Red-
path). In special circumstances, familial leave may be considered 
by the GPSO for a student when a close family member is ill.

During a leave of absence for health reasons, a student will 
not be eligible to request guidance on thesis and research work or 
to take courses. He/she will not have access to the University's 
academic facilities but Library services will normally continue to be 
available by registering at the Circulation Desk of the Humanities 
and Social Sciences Library (McLennan-Redpath). 

A medical certificate must accompany such leave requests. 
(Council of FGSR - March 1999)
Please refer to section 15.1.10 “Leave of Absence Status” for 
information regarding registration of graduate students and 
Postdocs on such leaves.

16.7 Failure Policy
Please refer to section 15.9 “Failure Policy”, for information 
regarding the policy and procedures to follow in cases of failure.
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FEES AND EXPENSES
17 Desautels Faculty of Management Career 
Centre

The Desautels Faculty of Management maintains a Career Centre 
geared specifically to the needs of prospective employers of 
M.B.A. students and to students themselves. The Centre acts as a 
facilitator for all on-campus recruiting activities by coordinating job 
postings, interviews and by managing a resource library centre for 
M.B.A. students.

The Centre helps students to prepare for the challenges of their 
job search by assisting them in improving their interviewing skills 
and developing well-focused appropriate job search techniques. 
Among other activities organized by the Centre are: group work-
shops, individual training sessions, videotaped mock interviews, 
the Career Day and alumni-student networking meetings.

18 Fees and Expenses
The University reserves the right to make changes without 
notice in the published scale of fees.  
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FEES AND EXPENSES
if they decide not to attend the 
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FEES AND EXPENSES
18.10.2 Students Receiving McGill Scholarships/Awards
Fall Term: McGill scholarships or awards normally are credited to 
the recipient's fee account by mid-August. These awards have the 
effect of reducing the student's outstanding balance.
Winter Term: Students can view upcoming 
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INFORMATION TECHNOLOGY RESOURCES
a handbook at registration containing information designed to 
solve potential problems before they occur. Copies can be had in 
advance by writing to the PGSS at Thomson House, 3650 McTav-
ish Street, Montreal, QC, H2C 3G1.

19.2 Student Services

19.2.1 Office of the Dean of Students
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